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PEER TEAM REPORT ON
INSTITUTICNAL ACCREDITATION OF
University of North Bengal
(Third Cycle)

[Track id: WBUNGN10014]

Place: Raja Rammohanpur, Siliguri, Distt. Dareejling, State: West Bengal

Information
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1.2 Year of Establishment:

1.1 Name & Address of the

| University of North Bengal,

Raja Rammehanpur, P.C. North Bengal University

18961

Faculties/5chaols:

1.2 Current Academic Activities at the
institution {Numbers}:

Arts, Commerce and Law; Science

»

Departments/Centres:

31

Fermanent Faculty Members:

Permanent Support Staff:

Programmes/Courses offerad:

UG; 01; PG: 32; M. Phil: 08; PG Diploma: 01; Ph.D.: 24
Other: 1; Total =67

Permanent: 152; Temporary: 25

Technical: 76; Administrative: 275

Students:

2403

the Peer Team):

1.4 Three major features in the
institutional Context (As perceived hy

1.5 Dates of visit of the Peer Team

« An affiliating State University, having two sprawling
and picturesque campuses; one at  Raja
Rammaohanpur (331.03 acres of land), offering UG,
PG, M. Phit, Ph.D. programmes and already accredited
twice and other new campus at Jalpaigudi.

» Has SAP and FIST programmes i B departments

« University follows alfl State Govt. and UGC norms,
guidelines and higher education guality processes

s Meets the regional education and training needs
very well o

November 21-23, 2016

Detailed visit schedule attached {Annexure: A}

1.6 Cnmpnsitinﬁ of the Peer Team which undertook the an- site visit:

1. Chairpersan

2. Member Co-ordinator

} Luaknﬂw—_EEEr 025

Chairpersan  Prof. R.C. Sobti
Vice Chancellor, BBA University {Central University)
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Prof. P.5. Grover
Director General
GTBIT, GGS Indraprastha University,
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3. Member Dr. Jugal Kishore Mishra
Former-Professor, Berhampur University, Odisha

4. Member Ar. Ramesh Dandge
Ex-Professor, Shivaji University, Maharashtra

5. Member Prof. Suresh Mathew
Oirector, School of Chemical Sclences
Mahatma Gandhi University, Kottayam 686 560, Kerala

& Member | Prof. H.P. Mathur
M5, BHU, Yaranasi, Uttar Fradash

NAAC Officer Dr. M.5. Shyamasundar, Advisor

National Assessment and Accreditation Council
P.O. Box No. 1075, Nagarbhavi,

Bengaluru ~ 560 072

Section Il: CRITERION WISE ANALYSIS | Observations {Strengths and/or Weakpesses) on Key-

Aspects
2.1 Curricular Aspects.
2. 1.1 Curricidar Planning and - Uniﬁ.rf:rsiﬁ- has well-designed and documented |
implementation: acadamic processes for curriculum preparation and

impfamentation
= Only primary stake halders are involved in curricuium

design
L L » _Inputs of the affiliated colleges are also incorporated |
2.1.2 Academic Flexibility: +  Flexibility in elective coursas and multiple exit routes

N some COoUrses.

* Follow credit-based semester-end grading system at
the PG level in some departments.

o * Project-oriented assignments are in limited programs

2.1.3 Curricwlum Enrichment: +  Industry inputs visible in some of the professional and
science programs only

=  Seminars, workshops and conferences periodically

arranged
» Limited coverage of topics beyond syllabus
2.1.4 Feedback System: » Feedback from alumni, industry and experts is taken.

«  Student evaluation of quality of teaching is limited.
s Process of feedback system is manual and its use to
improve limited

2.2 Teacﬁin_grLEaming & Evaluation:

! 2.2.1 Student Enrolment and Profife: [e  Admission process widely publicized and admissions
| based on merit and entrance test

=  Reservation policy is followed as per Govt norms
Predominantly reginnal enrolment of students
Forfresher students Orientation programmes

222 {otering to SEEgEnt Diversity:
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c:-r_ganized
Socig-econamically backward students supported
Aacademic ambience exists on the campus
Specific facilities for dlfferentlln_.r -zbled students

223 Teaching- Learmng Process:

Academic calendar prepared wel-in-advance
Syilabus uploaded on the website and student-centric
learning encouraged

ICT usage in lectures in some courses

225 Teocher {_iuality:

Regu'iar teachers qualified as per UGC/State norms
Maiority of the regular teachers hold Ph.Ds. or
M.Phil/NET

Teachers regularly participate and organize seminars,
conferences and workshops

2.2.5 Evaluation Process and Reforms:

Evaluation process transparent and communicated to
the students

Computerized examination process and timely
announcement of results

Revaluation and grievance redressal processes exist.
University follows semester, but not CBCS

2.2.6 Student Performance and

Ltegrning Cufcomes:

Overall pass percentage of the University good
Student learning monitored continuously

ICT used to enhance student performance

Students encouraged to participate in skill-enhancing
and competitive exams

| 2.3.1 Promotion of Research:

2.3 Research, Consuitancy & Extension:

M;my_té:_achers engagétf'in research

Muost of the regular teachers guiding Ph.D. scholars
Interdisciplinary research encourageg by the
University

2.3.2 Resource Mobilization for
Resedrch:

Many teachers hava complated minor and major
rasearch projacts from Gowvt. funding agencies
Limited budgetary provision for research activity
Megligible participation of industry in research

2.3.3 Research Focilities:

Liniversity campus partiaily wi-fi enabled
e-resources exist in library

Many Lab equipments need up-gradation for
research purposes

2.3.4 Research Publications and
Awerrds:

2.3.5 Consultancy:

J‘.-‘,r(,

el

State and national awards won by many teachers
Most of the teachers have research publications and
books to their credit

Some of the social sciences and commerce
departments are publishing their own journals

Only few faculty members are invelved in
consultancy
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» To enhance financial resources, university
encourages faculty to undertake consultancy

2.3.6 Extension # Activities and »  Social and extension activities undartaken in

Institutional Sociof Responsibitity association with NGOs and others

»  University conducts social awareness programmes

s« LUniversity encourages student involvement in social
movemeants

£.3.7 Collabarations »  Mols with other fc-re:gn universities and national
institutes of repute

+  Limited collabaration with indusiry

+  loint national and internatianal seminars and
conferences organized.

2.4 Infrastructure and Learning Resources:

2.4.1 Physical Facilities:

Sprawling green campus with 331.03 acres of land

. Good number of well-furnished class rooms, labs,
seminar halls auditoria, play grounds, separate
hastel facifities for boys and girls.

- >ood medical and employee welfare schemes

2.4.2 Library as @ Learning Resource: - Library has adequate built up area, has 2,78, 561

hooks and subscribes to 540 journals

- Access 1o library provided with OPAC/INFLIBNET
and Electronic resource management website.

. No separate section for visually challenged
students

- Digital Library being set up

24317 Infrastrucft;re - Limited wi-fi facility available
. University follows green computing policy.
. 1.3 GBPS Broad Band available

2.4.4 Maintenonce of Campus

o . Adeguate budget allocation for maintenance of 1T
Facilities: .
infrastructure
. sufficient funds available for aother physical
infrastructure maintenance.
- Green Environments Strategies implemented
2.5 S't_lxdent_ﬁu;}pun and Pro_gre:;:;'run:
2-3.1 Student Mentoring and Support; ) Students mentoring, placement cell, grievance
redressal ceil axist.
- Llimited facilities available for differently-abled
,-*’ﬁ'ersnns
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Govt. scholarships to reserved r;at«egﬂ;,«c:;r_*g.r and |
meritorious students

Wwomen Cell promotes gender  sensitivity
environment.

2.5.2 Student ﬁfbgression:

[ 2.5.3 Student Participation and
Activities:

Good student  progression  in university
examinations

Good progression from U.G to P.G. but limited
from PG to Ph.D

Minimal drop-out rate

Good number of students clear NET/SLET and
cther competitive examinations

|

Limited participation of students in inter-university,
state and national sport events

Student Advisory council actively engaged in offering
counselling and guidance.

» Registered alumni association, but need to contribute

in development of the University on a bigger scale.

2.6 Governance, Le-ademm'p ond Management.

2.6.1 institutional Vision and
Leadership:

}

Functioning through statutory bodies and comumittees
in place o plan, monitor and review the working of
the University

Strategies for academic transformation and globat
competence for students and junior faculty are 1o be
envisaged.

Vision and mission need to be defined in tune with
the objectives of higher education and knowledge
creation for life fong learning

Positive social  orientation  of  the University
management is visible.

2.6.2 Strategy Development and
Deployment

Porspective short and long term plan need to be
formulated for future development and growth of
the University.

staff memhers and other stake holders are to be
invalved in quality improvement of the University.

2.6.3 Faculty Ermpo werment
Strategies:

Facilities for attending international and National
conferences and seminars

» LFacully members are involved in major

administrative decisions

2.6.4 Financiaf Mana:qement and
Resource Mobilizotion:

University gets financial assistance from state and
central funding agencies.

Llrplted resaurce mobilizatian from other resourca

L»r‘»{/

/% Ij[rirtvtrmyf%nrth 21 al ‘E{/ja Ralnﬁibt%fﬁy«ﬁ| ko{-nbeﬂl'g—

¢ ﬂ;b




Froper utilization of funds, computerization and
auditing of accounts

2.65 Internal Quality Assurance
System:

IOAC established, but its functioning needs to be
stream-lined and improved

ICAC needs to make efforts to coordinate with the
various stakeholders for institutionalizing the
initiatives.

Limited documantation af racords

2.7 Innovations and Best Practices:

2. 7.1 Envirgnment Consciousness.!

= Campus eco-friendly

+« Tree plantation has great potentiai to earn good
amount of carbon credit.

= Green audit needs to be systematically
undertaken.

2.7 2 Innovations:

273 E':est Prochices:

Innovative steps are taken to impart education and
carryout research, particularly for first-generation
students

Innovauve programmes are there to meet the local and
reponal needs
Setting up of heritape muscum

Transparent evaluation system and timely declaration
of examination resuits.

Rotation of administrative and academic positions.

Course on ethical and cultural values for all students.

Tree plantation and fruit trees for preaning the
campus and conserve the fauna

Section ll: OVERALL ANALYSIS

3.1 institutional Strengths:

3.2 Insﬁru?fo_na! Weoknesses:

ST
L

Conducive academic atmosphere nuriured with
cordial refationship among all stake holders.

Effective implementation of statutory reservation
policy in admissions.

Sufficient space awvailable for future growth and
EXpansion,

Committed faculty and non-teaching staff.

Large number of faculty positions lying vacant.

« Lack of focus on entrepreneurial infliatives

- .u,k of effective library automation

* fﬁbscnc«, of CBCS and semester syslem across all
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= e aniahe 4

the courses

s Need of up-gradation of’ USIC

EX: Institubionod Opportunities:

Scope for advanced research in emerging areas.

Scope for designing and implementation of need
based training programmes of social refevance.

Strengthening the placement gpportunities

Scope for establishing linkages with industry and
other centres of higher learning for collaborative
research.

2.4 Institutional Chaffenges:

Racruitment of all vacant teaching and non-teaching
positions, particularly in social and humanities
disciplines.

Devalop creditable expertise to enhance the
resgarch autput.

Generation of funds from non-governmental
resources

introduction  of  region-relevant  and  skiil-
development programmes

Lineversity of North Bengal, Raja Rammohanpur, Siligor, November 7023, 2018
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Section [V: Recommendations for Quality Enhancement of the Institution

Recruitment of large number of vacant faculty positions be expedited on top priority.
Encourage interdisciplinary research/development among faculty and entrepreneuriat
mindset amang the students
Strengthen overall academic, learning and support infrastructure

Carry out regular academic audit of the various activities for improvement

Adopt CBCS and outcome-based teaching, iearning processes and practices effectively for
ali the prorammes and encourage flexibility

Hold FDP, seminars and workshops from time-to-time regularly to upgrade the faculty and
staff continuously

Enhance and strengthen linkages with industry and other institutes of higher learmning
Create facilities for students to compete for national and international opportunities and
employment and competition

Introduce modern assessment and evaluation technigues for continuous improvements
Introduce effective mechanisms of collecting feedback from various stake-holders about
various programmes and improve quality

Use MOOCs to supplement and strengthan the existing programmes and enhance student
learning outcomes/experience

IT resaurces in various university functions need be effectively strengthened and deployed.

KC, counselling and placement cell, cultural and sports activities needs to be extensively
strengthened

Campus security needs to beefed up further

Hostel facitities, particularly mess arrangements, neads to be improved.

{ agree with the Observations of the Peer Team as mentioned in this report,

Segal of the Institution

Signatures of the Peer Team Members:

Frof. Somnath Ghosh
Yice-Chanceltor
uniyersity of Morth Bengal
pist. Darjeeling-7344H13

L —
Frof. R. C. Sobti Chairman ‘%\Li"&

NAME DESIGNATION | ~$IGNATURE WITH DATE |
N WITH DATE
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Prof. £. 5. Graver Member Coordinator F[Qﬁv?;,; ,-g

Prof. Jugal Kishore Mishra Miember ‘{WVQ/;@-, ST f

University af Monh Bengal, Raja Rammohanpur. Siligwri. November 20-23. 2016 o ;i
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Place: NBU Campus

Date: 23/11/2016
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Dr. #.S. Shyamasundar NAAC Dfficer

University of Narth Benaal. Rajz Rammobanpur, Siliguri, November 21-23, 2016









